Academic Quality Indicators g Procedure for Data Collection
Individual Student Assessment
assessments Course-embedded assessments in Canvas
Department Administrator disseminates disposition
Dispositions disposition assessments COUN 588, COUN 595, and COUN 624 semester
Courseinstructors disseminate and collect site
Site supervisor evaluations for Practicum, Internship |, supervisor evaluations at midterm and final points of
Fieldwork C exceed and Internship Il each semester

Doctoral Student Dispositions
Aggregate Assessment of Student Success

Entry-Level Key Performance Indicators

Doctoral Key Performance Indicators

Entry-Level Dispositions
Doctoral Dispositions.

Graduate Outcomes.

ary Data Collector

CACREP Liaison, Evaluation Committee

Courselnstructors

Fieldwork course instructors, Clinical Coordinator

100% ofall 0or higher.

100% ofall

0or higher.

assessments

[ anvas

Department Administrator disseminates disposition

rating of 2.0 or higher.

Degree completion rates

Job placement rates

Diverse Learning Community.
Demographic Data: Students

95% of students complete the degree within the.
university-designated 7 year timeframe

100% of graduates are employed within 2 years of

degree completion

Applicant diversity i reflective proportionally to the
demographic characteristics of the university and

Student diversity i reflective proportionally to the
demographic characteristics of the university and

Demograhic data for degree completion rates

Demographic Data: Full-Time Faculty

Degree completion rates are comparable for students
across al identities.

Applicant diversity isreflective proportionally to the

each semester in COUN 588, COUN 595, and COUN 624

Pass rates on NCE

rates from

semester

Request data from NCE

Alumni Affars annual survey results

rates

Request annual self-report of employment from Alumni
Affairs survey.

materials

Data sought f I

Students provideinstitutional demographic data upon

prog

Demographic
Positions

o pen Faculty

surrounding communities.
Faculty diversity i reflective proportionally to the
demographic characteristics of the university and

Demographic

Demographic Datafor Faculty Retention Rates
Fieldwork
Placement Rates

Stakeholder Engagement Data

Surveys - graduates, site supervisors, employers

Advisory committee feedback

Retention rates are comparable for faculty acrossall
identities.

100% of students seeking fieldwork placements each

applicants.

Self.reported demographic data provided by faculty.

Self.reported demograhic data provided by faculty.

linical Coordinator

meetingor

o , employers, supervisors,

Advisory committee provides constructive feedback at

Data sought from Human Resources on demographic

Data sought from Human Resources.

Data sought from Human Resources

Clinical Coordinator tracks applications for ieldwork

alongsideactual placements

Annual surveys of graduates, employers, supervisors,
graduating students.

CAcREPL Evaluation Committee

CACREP Liaison, Evaluation Committee

Courselnstructors

Evaluation Committee

Department Administrator

Department Administrator

Graduate School

Institutional Research

Career Services, CEHS

Department Chair

Department Chair

Department Chair

Clinical Coordinator

Department Administrator

annual e

Annual

DataAnalysisand Review Plan for Meeting Unmet Thresholds

Evaluation Committee compile results from Canvas

Multi-year Trend Analysis Plan

Results reviewed by facuty to determine curricular and
course-specific changes to ensure tudent learning
relative to key performance indicators. Results further

student review and 1,4,68,9
Evaluation Committee compiles results from collection Fullfaculty review and discussion during semi-annual
ofdispositi s 3
program retention i
student review and retention meetings process retention revisions. well as ite supervisor trainings. 2,7
Clinical Coordinator compiles site supervisor
luati v Annual Faculty will
courseinstructor, referred to program review and
retention processas needed endorsement. 2,3,5,6
Results reviewed by facuty to determine curricular and
course-specific changes to ensurestudent learning
relative to key performance indicators. Results further
Evaluation Committee compile results from Canvas di
1,4,68,9
Results reviewed by facuty to determine curricular and
course-specific changes to ensurestudent learning
relative to key performance indicators. Results further
Evaluation Committee compile results from Canvas discussed at
Evaluation Committee compiles results from collection Fullfaculty review and discussion during semi-annual
ofdispositi 1 3
program retention i
student review and retention meetings process retention revisions. well as site supervisor trainings. 1,4,68,9
Semi-annual review of results to determine curricular
revisions to ensure content on exams are covered in
Semi-annual review of results resources. determine curricular revisions. revisions based on results by exam content areas.
to determine
semi-annual review of results structure and support needs. needs.
Review annual data every 3 years to evaluate trends and
determine alumni employment and seek their
Annual support for job seeking. programmatic support for employment searches.
Graduate Program Coordinator requests data from the
Graduate School (Graduate Admissions) and reviews. a I review
P
each semester. diversity.
Department Administrator requests demographic data
of current students from Institutional Research with shared with full faculty to assist in application review
i " v student
Coordinator for review. underrepresented students. demographic data. characteristics.
o for. d
d application
analysis. towards degree completion. surrounding community demographic data and other student characteristics.
year pe
Department Ch; 3
applicants and shares with faculty. compared to current faculty demographics.
Department Ch; overyear
data. compared to current faculty demographics.
Examine trends and coordinate with Office for Faculty Data examined to determine needs for support for
Department Chair f y
retained v
assist overyear
Clinical Committee reviews placement rates studentswith students with finding and securingsites
Examine results to identify areas rated unsatisfactory
[ staffmeans o
Evaluati tte t, Fullfaculty review and discussion of results to explore.
analyzes data for summary report additional recommendations results 56,78

faculty andinput

Full faculty review of feedback to explore changesto
advisory committee format and curriculuar changes




