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GOER Proposal No. 1: ARTICLE I — Recognition

Subsection (B)(8) will be amended:

The State recognizes the Association as the sole and exclusive representative of those
employees in the Primary Level Supervisory Law Enforcement Unit for the purpose of collective
negotiations concerning salaries, wages, hours of work and other terms and conditions of
employment.

The State will not negotiate any other or any additional terms and conditions of employment,
including those expressed in this Agreement, with any individual or group of employees in this
unit.

A. 1. Included are all full-time permanent and provisional employees of the State of New Jersey
listed in Appendix IL.

2. Whenever new classifications of employees are created, the State shall assign to such
classification an appropriate unit designation. The State will notify the Association of such
designations to this negotiations unit thirty (30) days prior to the effective date of amending such
listing. If requested in writing, the State will discuss any such designation with the Association.
In the event no agreement is reached on such amendment after discussion as provided herein, the
resolution of the matter shall be by the clarification of unit procedures of the Public Employment
Relations Commission,

B. Excluded are:
1. Managerial Executives
2. Professional and Craft Employees
3. Confidential Employees
4. Non-Police Employees
5. Non-Supervisory Police Employees
6. Supervisory and Non-Supervisory State Police Employees
7. Superior Officers Law Enforcement Employees
coHese Sctem

For the Union: For the Employer:

DMEAST #30650217 v1 2



GOER Proposal No. 2: - ARTICLE V - Policy Agreements

A. Employee Relations Policies

1. During the term of this Agreement the parties agree that neither the Association, nor any
employee represented by it, will engage in or support any strike, work stoppage, slowdown, or any
job action,

2. No lockout of employees shall be instituted or supported by the State during the term of
this Agreement.

3. The Association recognizes its responsibility as exclusive collective negotiations agent
and agrees to represent all employees in the unit without discrimination.

4. These agreements are not intended to limit the freedom of speech of the Association or
its members.
B. Quarterly Employee Relations Meetings

1. A committee consisting of State and Association representatives may meet for the purpose
of reviewing the administration of this Agreement, and to discuss problems which may arise. Said

committee meetmgs shall be schedu[ed as uecessarv meei—&t—l-east—ﬁ»h}ee—peﬁyeaa—seme—ﬁme—éuﬁﬂg

hHeéee#MaﬁLaﬂé%er—Augus{— Thcsc mcctmgs are not mtcndcd to by pass thc grievance

procedure or to be considered contract negotiation meetings but are intended as a means of
fostering good employee relations through regular communications between the parties.

2. Either party may request a meeting and shall submit a written agenda of topics to be
discussed seven (7) days prior to such a meeting. A request by either party to hold a committee
meeting shall not be unreasonably denied. Written response to all agenda items shall be within
thirty (30) days of each meeting.

3. A maximum of seven (7) employee representatives of the Association may attend such
quarterly meetings.

4. The State shall provide to the Association semi-annually a list of names and addresses of
all unit employces.

For the Union (NJLESA): For the Employer (GOER):

DMEAST #30650217 v1 3



GOER Proposal No. 3: ARTICLE VIII -- Access to Personnel Folders and Evaluations

The first sentence of subsection (A) will be amended as follows:

A. An employee shall within two (2) working days (exclusive of weekends and holidays) of a
wrilten request to his agency or department, have an opportunity to review his personnel folder
in the presence of an appropriate official of the department or agency to examine any criticism,
commendation or any evaluation of his work performance or conduct prepared-by-the-State
duringthe-term-of this-Agreement. Provision for such examination shall be during the
employee's regular scheduled hours of work and shall not require a loss of paid time.

He shall be allowed to place in such file a response of reasonable length to anything contained
therein. If any material derogatory to the employee is placed in his file, a copy of such material
shall be sent to the employee. A copy of all material placed in an employee’s work history by
the employer shall be made available to the employee. The employee shall sign a receipt for
such material, which shall be placed in the employee’s file. A copy of the receipt should also be
provided to the employee by the employer.

For the Union: For the Employer:
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ARTICLE VIII
Access to Personnel Folders and Evaluations

NJLESA Proposal 4 -- Amend as follows:
E. Any employee records that contain medical information to include any notes to
substantiate an absence shall be maintained in a secure and separate file apart from the regular

personnel file. All efforts will be made to protect the employee’s medical information from
those individuals that should not have access to the same.

For the Union (NJLESA): For the Employer (GOER):

=
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ARTICLE IX
Personnel Practices

Amend as follows:
A. Identification Cards

1. The standard identification card of each department shall be utilized for all employees in
the negotiations unit.

2. The State shall furnish identification cards to all employees who have served
eontinuously for six (6) continuous months of employment. Lost identification cards shall be
reported immediately and the first replacement shall be made at no cost to the employee.

B. Civil Service Examinations

2. When an employee has been certified for promotion or interviews for a specialized
unit and is scheduled to be interviewed by the agency to which he or she may be promoted, he or
she shall suffer no loss in pay to attend the scheduled interview, including travel time required, if
the interview occurs during his or her regular work shift. [delete remainder of paragraph B.2]

I. Notice of Suspension

1. When an employee is suspended from duty the notice of such suspension shall be
given to the employee immediately. Where such notice has not been given and the employee
reports for work and is willing and able to perform his normal duties he shall not be deprived of
the opportunity to work on that day and shall be paid for a minimum of one-half (1/2) day or for
a full day if he works more than four (4) hours.

Notice required above may be by written message or oral or telephonic means confirmed
by written notice. A copy of the written notice shall be provided to the Association.

This provision is not intended to require payment for any hours not worked on the day on
which an employee is suspended for cause and asked to leave his work.

For the Union (NJLESA): For the Employer (GOER):
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GOER Proposal No. 4: ARTICLE X -- GRIEVANCE PROCEDURE

Subsection (D)(6) will be amended:
D. General Rules and Procedures

6. When a grievance is initiated, the original form shall be forwarded to the Employee
Relations Manager/Administrator or Personnel Officer of the appropriate operating agency. The
remaining three (3) copies shall be kept intact while going through the steps of the Grievance
Procedure. After the grievance is resolved, the copies shall be distributed as designated on the
grievance form,

For the Union: For the Employer:
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NJILESA Proposal 1 (5/8/18) — Article XI — Discipline

New Paragraph K (Alternative Dispute Resolution of Major Disciplinary Charges)

1. When disciplinary charges are appealed by the Association or a member of the
Association to the Civil Service Commission and then referred to the New Jersey Office
of Administrative Law for adjudication; beth-the-Asseetationand The State agreeto
make-ajoint will not oppose a request by the appellant or Association to the
Administrative Law Judge assigned to the matter to hold a settlement conference prior to

hearing. Those matters that fall outside of the requirementto-request agreement not to
oppose a settlement conference are:

2. Cases involving:

Excessive use of force;

The illegal use, possession or distribution of drugs;

Undue familiarity with an inmate; parolee or family members thereof;

Matters referred to a County Prosecutors Office for review;

Matters involving charges that allege violations of a Departments® EED Policy;
Suspensions which are immediately imposed following a Loudermill Hearing that
arc necessary to maintain safety, order or effective direction of the work
assignment;

g. Violations of settlement agreements;

e g g

Statetoreguestasettlemen - i a-hold b

4. The Appellant and his or her Union Representative shall be permitted to attend the
settlement conference without loss of pay. i

]

]

The remaining paragraphs in this article shall be renumbered accordingly.

For the Union: For the Employer:
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GOER Proposal No. 5: ARTICLE XI — Discipline

Paragraph N will be amended:
N. Special Procedure for Review and Arbitration of Suspensions of One Through Five Days

4, The panel considerations shall be based upon the Department Head's or designee's
decision and any documents that have been made a part of the record of the matter before such
Department Head or designee. The State and Association panel members shall discuss each matter
on the agenda and, with the assistance of the neutral panel member, attempt to jointly resolve the
appeal. Where the State and Association panel members do not ache as to the dlsposmon of the
appeal the neutral panel mcmbel will i issue a decision.

—The neutral panel member’s decision will be final

and binding in all minor discipline appeals.

5. The neutral shall maintain a written record of the disposition of each matter which shall
be signed by each panel member, Unless mutually agreed to the contrary, the written disposition
of each matter shall be made at the panel meeting at which it is considered, and a copy shall be
provided to each panel member.

For the Union:

AW 2
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ARTICLE XHI — Salary Compensation Plan and Program
A. Administration

1. The parties acknowledge the existence and continuation during the term of this
Agreement of the State Compensation Plan which incorporates in particular, but without specific
limit, the following basic concepts:

a. A system of pesition classification with appropriate position descriptions,

b. A salary range with specific minimum and maximum rates and
intermediate incremental steps therein for each position.

c. The authority, method and procedures to effect modifications as such are
required, However, within any classification the annual salary rate of employees shall not be
reduced as a result of the exercise of this authority.

2. The State agrees that all regular bi-weekly pay checks be accompanied by a
cuitent statement of earnings and deductions and cuniulative year-to-date earnings and tax
withholdings.

3. Overtime carnings shall be paid on the regular bi-weekly payroll.
B. Compensation Adjustment

It is agreed that during the term of this Agreement for the period July 1, 202015
June 30, 20052019, the following salary and fiinge benefit improvements shall be provided to

eligible employees in the unit within the applicable policies and practices of the State and in
keeping with the conditions set forth herein.

1. Wage Increases: ‘Subject to the State Legislature eriacting appropriations of funds
for these specific purposes, the State agtees to provide the following benefits effective at the time
stated herein or, if later, within a reasonable time after the enactment of the appropriation.

a. Effective the first full pay period afier July 1, 26432017, there shall be a

eﬂe—m&d—eﬁ&q&aﬁeﬂwo percent (3252%) increase applied to step 10 of the salary guides for unit
emplovees in effect as of June 30,2017, The State Compensation Plan salary schedule shall be

adjusted in accordance with established procedures to incorporate the increase in the salary
amount for step 10 of each neg()tiation unit emplovee’s range. Eligible employees shall receive

the increase bv 1ema1mn;, at the step m the mnge occumed DllOl 10 the admstment
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2. Salary Increments: Normal increments shall be paid to all employees eligible for
such increments within the policies of the State Compensation Plan during the term of this
Agreement:

a. Where the normal increment has been denied due to an unsatisfactory
performance rating, and if subsequent performance of the employee is determined by the
supervisor to have improved to the point which then warrants granting a merit increment, such
increment may be granted effective on any of the three (3) quarterly action dates which follow
the anniversary date of the employee, and subsequent to the improved performance and rating
which justifies such action. The normal anniversary date of such employee shall not be affected
by this action.

b. Employees who have been at the eighth step of the same range for 18
months or longer shall be eligible for movement to the ninth step providing their performance
warrants this salary adjustment.

& Employees who have been at the ninth step of the same range for 24
months or longer shall be eligible for movement to the tenth step providing their performance
warrants this salary adjustment.

3. Salaty Upon Promotion: Effective as soon as practicable following issuance of
the Interest Arbitration Award, any employee who is promoted to any job title represented by
NILESA shall receive a salary increase by receiving the amount necessary to place them on the
appropriate salary guide (Employee Relations Group “2” or “K*) on the lowest Step that
provides them with an increase in salary from the salary that they were receiving at the time of
the promotion. Notwithstanding any regulation or authority to the contrary, no employee shall
receive any salary increase greater than the increase provided for above, upon promotion to any
job title represented by NJLESA. By way of illustration, a Senior Corrections Officer (“SCO”)
is cutrently in Employee Relations Group “L,” Range 18. If such SCO is at Step 9 as of the date
of his/her promotion and therefore earning a salary of $78,444.67 as shown on the salary guide
effective 07/12/2014, such employee, upon promotion to Corrections Sergeant (Employee
Relations Group “2,” Range 21) would move to Step 6 at $80,254.10, as this is the lowest salary
on the Group “2,” Range 21 salary scale effective 07/12/2014 that is above the promoted
employee’s salary as of the date of promotion. [It is understood that the foregoing example is for
illustration purposes only and is based upon the salary guides effective as of 07/12/2014 and that
the salary at each step of the guide is subject to change as per the across the board salaty
increases that are awarded in the interest arbitration proceedings.]

For the Union: For the Employer:

®
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ARTICLE XVII
Administrative Leave

Amend as follows:

(& Administrative Leave shall be granted by the appointing authority upon request of the
employee and leave shall be scheduled in advance provided the request may be granted without
interference with the proper conduct of the government function involved. When an employee
requests the use of administrative leave for unscheduled purposes, the employer can require that
the employee provide documentation to support the unscheduled nature of the absence within 72
hours of return to work, So long as documentation is timely provided by the employee when
required, leave shall not be denied.

Consistent with N.J.A.C. 4A:6-1.9, priority in granting such requests shall be (1)
Emergencies, (2) Religious Holidays, (3) personal matters. Where, within a work unit, there are
more requests than can be granted for use of this leave for the purposes of above, the conflict
will then be resolved on the basis of jeb-elassifieation title seniority and the maximum number of
such requests shall be granted in accordance with the first paragraph of C. Administrative leave
may be scheduled in units of one-half (1/2) day, one (1) day or more than one (1) day.

For the Union (NJLESA): For the Employer (GOER):
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NJLESA Proposal 3 (5/8/18) - ARTICLE XXVIII - Transfer and Reassignment Rights
Amend as follows:

A. Upon any transfer-erreassignment of a permanent employee from one work site to another
within the same department, all sick leave, and vacation leave balanees and accrued compensatory
time shall be transferred with the employee. i s

For the Union: For the Employer:
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GOER Proposal No. 10: ARTICLE XXIX -- Reassignment and Job Posting

A. In the DOC and JIC, employees to be affected by an involuntary shift reassignment that will
result in a change to the time the employee is to report to work (i.e. reassignment from 1% shift to
2" shift or 3 shift) shall be given five (5) days notice of the reassignment. The foregoing
requirement shall be inapplicable to matters where the reassignment is effectuated due to EED
investigations, investigations revolving around alleged criminal misconduct, or where
circumstances require immediate action. Qutside of the DOC and JIC, employees to be affected
by reassignment will be given maximum possible notice of the reassignment.

B. Requests for voluntary reassignment to another facility within the organizational unit or
department shall be given consideration and shall not be subject to the limitation in Paragraph E.
of this Article.

C. An employee desiring reassignment es to any job pested in his organizational unit or
department may submit an application through his supervisor in writing to his Personnel Officer
stating the reasons for the request.

D. When personnel changes in a work unit provide opportunities for shift or schedule changes,
interested employees may apply for desired assignments to the work unit supervisor.

above—All members of the collective bargaining unit are entitled to request two (2) reassignments
on a Department wide basis in a twelve (12) month period beginning on the date of the award of
the first reassignment. For example, if an officer is awarded a reassignment on April 1, 2017 and
is then awarded a reassignment on October 1. 2017. he or she will not be entitled to request another
reassignment until April 1, 2018.

F. Job Posting

Any new or vacant position which the appointing authority desires to fill and which is not
filled by a reassignment made in accordance with the provisions of paragraphs A. through E. of
this Article shall be posted for a period of seven (7) days. The managerial decisions as to the
selection or non-selection of any employee shall not be subject to the arbitration process as
described in Article X. An employee's job classification seniority will be taken info consideration
by management in selecting the applicant who management deems possesses the requisite
qualifications for the position. Job postings shall be posted at all appropriate duty stations. If an
employee so requests, management will provide a reason for the denial of the employee's
reassignment opportunily to a new or vacant position.

With the exception of the Department of Corrections, departments have the option of
forwarding all job postings to the appropriate union representative via email and posting them on
its infranet site as an alternative to posting paper copics on the bulletin boards and faxing them to
the union provided all employces have access to the intranet site.

For the Union: For the Employer:
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GOER Proposal No. 11: ARTICLE XXX -- Out-of-Title Work

A. Employees shall be assigned work appropriate to and within their job classification.
The assignment of out-of-title work on a regular and continuing basis, exclusive of stand-in for
limited periods for vacation, sick leave or other leaves, shall be avoided. Instances of such out-of-
title work identified by the Association and formally brought to the attention of the State shall be
corrected immediately or by phasing out such assignments at the earliest possible time which shall
in any case be no later than three (3) months from the time of notification by the Association. Any
dispute as to whether the work is within the job classification of the employee(s) involved may be
resolved by appeal to the Civil Service Commission.withi isi
ithi fthat-hearing— Any dispute concerning the phasing out period
will be resolved through the grievance procedure.
B. Each employee shall be furnished a copy of the job specification for the position in which he
or she is employed upon request.

For the Union: For the Employer:
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GOER Proposal No. 12: ARTICLE XXXII -- Layoff and Recall

Subsection (D) will be eliminated in its entirety:

D—Job-classification-Title seniority (previously “Job Classification Seniority”). as defined by
N.LA.C. 4A:8-2.4. shall be a determining factor to be considered when identifying which
permanent employees are to be laid off.

For the Union: For the Employer:
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NJLESA Proposal 4 (5/8/18) - ARTICLE XXXIII — Safety

Amend as follows:

I. In the event of an on-the-job injury requiring professional medical attention, the State will
expedite such medical attention by calling for an ambulance if required, or, if the injured employee
can be moved, arranging transportation to a competent medical facility. Time off required for
medical attention on the date of such injury shall not be charged against his accumulated sick leave
balance. In the event an employee requires follow-up medical care for a work related injury,
the parties agree to adhere to the provisions of N.J.S.A. 34:1-1 et seq. and N.J.A.C, Title 12,

Chapter 235.

For the Union: For the Employer:
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Proposal No. 15: ARTICLE XXXVI -- Travel Regulations

The current language will be amended to read:

Employees are not required to provide privately owned vehicles for official business of the
State. Iowever, when an employee is authorized fo utilize his privately owned automobile for
official business of the State, the employcee, on a voluntary basis only may provide the use of said
vehicle for the authorized purpose and will be reimbursed for mileage at a rate per mile provided
by State law. The State requires each individual accepting such authorization to maintain
insurance for personal liability in the amounts of $25,000 for each person and $50,000 for each
accident and $10,000 property damage for each accident. The State will provide insurance
coverage where such privately owned vehicles are used in the authorized business of the State
covering the excess over the valid and collectible private insurance in the amount of $150,000 for
each person and $500,000 for each accident for personal liability and $50,000 property damage
for each accident unless and until legislation is passed which requires the State to indemnify and
hold harmless their employees for personal injuries and property damage caused by the negligence
of said employees while operating their privately owned vehicles on the authorized business of the
State.
When an employee is authorized to utilize his own vehicle for travel on a temporary assignment,
he shall be reimbursed for the mileage as provided by State law. Business travel is conducted and
regulated by law: NJSA 52: 19 — 10 and regulations promulgated thereunder and NJSA 59: 1 — 1

et. scq.

For the Union: For the Employer:
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Propesal No. 17: ARTICLE XL -- Effect of Law

Subsection (A)(1) amended as follows,

A. Legislative Action

1. Ifany provisions of this Agreement require legislative action, or adoption or modification
of the Rules and Regulations of the Civil Service Commission to become effective, or the
appropriation of funds for their implementation, it is hereby understood and agreed that such
provisions shall become effective only after the necessary legislative action or rule modification

is enacted. ;-and-that-the-parties shall jointlyseek-the-enaetment-ofsuch-legislative-action-orrule

D. Liability Claims Indemnification

All employees covered by this Agreement shall be entitled to defense and indemnification
by the State against liability claims or judgments arising out of the performance of their official
State duties as set forth in the Laws of 1972, Chapters 45 and 48 and N.J.S.A. 59:10A-1 et seq.
This provision is limited to emplovees sued in Superior Court of New Jersey, Law Division and
the United States District Court for the District of New Jersey. The provision of Section D. of this
Article is not subject to the conlractual/grievance provisions of Article X. Instead. should the State
of New Jersey, by final agency action. deny an employee covered by this agreement defense and
indemnification for actions that the employee believes arose out of his or her official State duties,
the employee shall have available any appeal rights as set forth under the statutes and laws
referenced in this subsection,

For the Union: For the Employer:
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Proposal No. 19: ARTICLE XLIV -- Term of Agreement

This contract shall become effective on July 1, 20145 and shall remain in full force and effect
until June 30, 20159.

The contract shall automatically be renewed from year to year thereafter unless either party .~

gives written notice of its desire to terminate, modify or amend the Agreement. Such notice shall
be by certified mail prior to February 1. 2019 or February, | of any succeeding year,

For the Union: For the Employer:
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GOER Economic Proposal: New Article -- Compensation for Work Performed While On-
call

Employees who are required by the employer/appointing authority to be on-call
and required to perform work without reporting to the workplace shall be compensated in
accordance with the policies of their appointing authority. Prior to implementation, the
appointing authority and Office of Employee Relations will meet with the Union to discuss the
negotiable aspects of any such policy.

If the time worked while on-call is overtime, applicable overtime rates will apply.
However, the terms of Article XXVI, Overtime, do not apply to work performed while on-call
outside of the workplace.

For the Union: For the Employer:
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